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INTRODUCTION: 
 
Gender equality is at the very heart of human rights and United Nations values. A fundamental 
principle of the United Nations Charter adopted by world leaders in 1945 is "Equal rights of men 
and women", and protecting and promoting women's human rights are the responsibility of all 
States.  
 
According to the Protection of Human Right Act, 1993 "human rights" means the rights relating 
to life, liberty, equality and dignity of the individual guaranteed by the Constitution or embodied 
in the International Covenants and enforceable by courts in India. It is necessary and expedient 
for employers in work places as well as other responsible persons or institutions to observe 
certain guidelines to ensure the prevention of sexual harassment of women as to live with dignity 
is a human right guaranteed by our constitution.  
 
A safe workplace is therefore a woman’s legal right. Indeed, the Constitutional doctrine of 
equality and personal liberty is contained in Articles 14, 15 and 21 of the Indian Constitution. 
These articles ensure a person’s right to equal protection under the law, to live a life free from 
discrimination on any ground and to protection of life and personal liberty.  
 
Workplace sexual harassment, which views various forms of such harassment, as harmless and 
trivial often, it is excused as ‘natural’ male behaviour or ‘harmless flirtation’ which women enjoy. 
Contrary to these perceptions, it causes serious harm and is also a strong manifestation of sex 
discrimination at the workplace. Not only is it an infringement of the fundamental rights of a 
woman, under Article 19(1) (g) of the Constitution of India “to practice any profession or to 
carry out any occupation, trade or business”; it erodes equality and puts the dignity and the 
physical and psychological well-being of workers at risk. This leads to poor productivity and a 
negative impact on lives and livelihoods. To further compound the matter, deep-rooted socio-
cultural behavioural patterns, which create a gender hierarchy, tend to place responsibility on the 
victim, thereby increasing inequality in the workplace and in the society at large. 
 
Prof Ram Meghe College of Engineering & Management Badnera- Amravati believes in gender 
equality & gender justice in all of its intervention & practices. Keeping these principles in view, it 
is important to ensure an organizational climate which is free from discrimination & harassment. 
Internal Complaints committee is established in the college. The Committee is responsible for 



looking into any complaints filed by faculty, students & non-teaching staff about woman 
grievances in the campus. 
 
“Sexual Harassment” includes such unwelcome sexually determined behaviour (whether directly 
or by implication) as:  
 
(i) Physical contacts and advances;  
 
(ii) A demand or request for sexual favours;  
 
(iii) Any other unwelcome physical, verbal or non‐verbal conduct of sexual nature.  
 
“Sexual Harassment” shall include, but will not be confined to the following:  
1. When submission to unwelcome sexual advances, request for sexual favours and verbal or 
physical conduct of a sexual nature are made, either explicitly or implicitly, as a term or condition 
for instruction, employment, participation or evaluation of a person’s engagement in any college 
activity.  
 
2. When unwelcome sexual advances and verbal, non‐verbal or physical conduct such as loaded 
comments, remarks or jokes, letters, phone‐calls or e‐mails, gestures, showing of pornography, 
lurid stares, physical contact or molestation, stalking, sounds or display of a derogatory nature 
have the purpose or the effect of interfering with an individual’s performance or of creating an 
intimidating, hostile or offensive university environment.  
 
3. Where any form of sexual assault is committed where a person uses the body or any part of it 
or any object as an extension of the body in relation to another person without the latter’s consent 
or against that person’s will, and  
 
When any such conduct as defined in (i) and (ii) above is committed by a third party or outsider 
in relation to a member of the college or vice versa.  
 
OBJECTIVES: 
1. To prevent sexual harassment and to promote the general well‐being of female students, 
teaching and non‐teaching women staff of the College.  
 
2. To provide appropriate working conditions in respect of work, leisure, health and hygiene to 
further ensure that there is no hostile environment towards women at work places and that no 
women employee has reasonable grounds to believe that she is disadvantaged in connection with 
her employment.  
 
3. To fulfil the directive of the Supreme Court enjoining all employers to develop and implement 
a policy against sexual harassment at the work place.  
 
4. To deal with cases of sexual harassment, in a time bound manner, aiming at ensuring support 
services to the victimized and termination of the harassment.  
 
 
 
 



MISSION:  
• Women’s Grievance committee is formed in order to keep the healthy working atmosphere 
among the faculty, students and non-teaching staff of Prof Ram Meghe College of Engineering & 
Management Badnera- Amravati 
• To enlighten the women students, faculty and non-teaching staff about their legal rights and to 
strive towards the empowerment of the women through the promotion of gender amity and 
programmes concerning women welfare.  
• To uphold the dignity of the college by ensuring free atmosphere in the college by promoting 
cordial student to student relationship, student to teacher relationship and staff to staff relations 
etc.  
• This committee helps staff, students & parents to record their complaints and solve their 
common problems and personal grievances.  
• Woman harassment complaints will be handled as per government guidelines by women 
grievance Committee making every effort to ensure that women feel as safe as at home.  
 
COMPOSITION OF WOMEN GRIEVANCE COMMITTEE:  
1. Three teacher representatives (Two females and one male) by nomination.  
 
2. Two non-teaching Staff representatives of the College by nomination. (One female and one 
male)  
 
3. Four student representatives by nomination - two should be graduate students and two should 
be post graduate students.  
 
4. One person from outside with known contribution to women’s issues, nominated.  
 
5. The Chairperson (woman) to be nominated from amongst the faculty members.  
 
6. The Member Secretary to be selected from amongst the faculty members.  
 
The Head of the Institution shall constitute the Committee and all nominations shall be made by 
him/her.  
TERM:  
The term of each member (other than students) shall be three academic years. The term of student 
members shall be two academic year. An academic year is from 1st September of a previous year 
up to 30th August of the following year.  
MEETINGS:  
1. The Institutional Committee shall meet at least once a year or as and when required.  
 
2. The meetings may be chaired by the Chairperson and the Member-Secretary will be 
responsible to call the meeting and note the minutes and circulate them to all members.  
 
3. The notice of the meeting may be circulated at least a week in advance.  
 
4. The quorum for the meetings will be presence of 30% members.  
 
5. In emergency situations, the meetings may be called at a shorter notice and held with fewer 
members, after an explanation for doing so. In the absence of the Chairperson, the members 
present shall appoint a female member to act as the Convenor for the said meeting.  



 
6. In the absence of the Member-Secretary, another member may be appointed by the members 
present to note the minutes. 
 
COMPLAINT / GRIEVANCE PROCEDURE:  
• A grievance box shall be kept in the office for collecting the complaints.  
• Woman employee or female student will have the right to lodge a complaint concerning sexual 
harassment against a male student or the employee of the institute, by putting the written and 
signed complaint in the complaint box, which is to be placed in the office and ladies hostel.  
• In case of sexual harassment the complainant shall include the specific nature of the incident, 
date and the place of the incident, name of all parties involved as well as a detailed report of all 
pertinent facts.  
 
THE COMPLAINT EVALUATION PROCESS: 
The Grievances Committee needs to have information on the six stages (including fifteen steps), 
for addressing a complaint of workplace sexual harassment. 
1. The complainant will be notified in writing to acknowledge receipt. 
 

 
 
 

 
 
 

 



PENLTIES AND PUNISHMENT FOR SEXUAL HARASSMENT  
 
The Committee may recommend the following penalties on a person found guilty of sexual 
harassment:  
1. An employee found guilty of sexual harassment shall be liable to receive the following 
penalties:  
 
Minor Penalties:  
a. Warning, Reprimand or Censure  

b. Fine  

c. Withholding of increments or promotion  

d. Reduction to a post in the lower pay‐scale or to a lower stage of increment in his own pay‐
scale.  
 
Major Penalties:  
a. Compulsory retirement  

b. Termination of service  

c. Removal/dismissal from service  
 
2. A student found guilty of sexual harassment shall be liable to receive the following 
penalties:  
 
Minor Penalties:  
a. Warning  

b. Written Apology  
c. Bond of good behaviour  
d. Debarring entry into a hostel/campus/off‐campus  
e. Suspension for a specified period of time  
 
Major Penalties  
a. Debarring from examinations for a specified period of time  

b. Expulsion from the institution.  
 
The Head of Institution based on the report of Women Grievance Redressal Committee shall 
decide whether the person against whom a complaint of sexual harassment is made should be 
placed under suspension. He/She may direct that the person against whom a complaint of sexual 
harassment is made, be prohibited from entering the premises of the college during the pendency 
of the matter before the Committee. 


